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What it’s really like
Working at Covéa Insurance

“I’m able to make a name for myself ”

My Career at Covéa Insurance
I started at Covéa Insurance in September 2015 and began the  
programme by spending two months completing a series of 1-2 week 
rotations throughout all the business functions within Commercial Lines 
Underwriting. These micro-rotations were in Technical Underwriting,  
Regional Underwriting, Capacity Management, Small Business,  
Operations and Underwriting Services. I then spent 5 months in the  
Central Property Team working on a number of projects, which mainly  
centred on the revision of our overall flood strategy following the  
December 2015 floods. This was followed by 2 months in the Capacity 
Management Team where I was predominantly tasked with analysing 
and reporting on the financial performance of our Managing General 
Agents. I then spent the next 6 months in the Regional Underwriting 
team where I gained frontline experience of case underwriting. 

Why I enjoy working here
Due to the size of the company, you are able to gain early exposure to senior management and make a name for 
yourself. Furthermore, the open culture of the company allows you to get the most of the rotations as you frequently 
work alongside expert underwriters who have a wealth of experience in their respective fields.

My highlights of the Graduate Programme
My main highlights have been obtaining an underwriting license during my rotation in the regional underwriting 
team, progressing through my CII qualifications and being invited to take on a role within a board level committee.

How has the Graduate Programme supported my self-development
The rotational nature of the graduate programme has meant that I have been thrust into a number of different 
teams and scenarios, which has consistently put me outside of my comfort zone and has been hugely beneficial for 
my personal development. Furthermore, many of my reporting managers themselves started out on graduate  
programmes and have helped tailor my programme and mentor me to ensure that I have been able to get the most 
out the rotations from a development perspective.

 
 

 

Will Stodhart 
Graduate Trainee,  
Commercial Lines

My next steps are
In the short term, my key aims are to progress as a trading underwriter 
and to achieve ACII accreditation. Further down the line I want to move 
into technical underwriting/managerial roles, however for the time being 
I am fully focused on achieving my short term goals in order to lay the 
groundwork for future opportunities.


